May 2015

Vol. 5 No. 5

"Morningstar's Best Client Newsletter"

Retirement Distribution Pitfalls:
Income-Producing Securities
Accumulation is a key facet of reaching your
retirement goals. However, we tend to see far less
about portfolio drawdown, or decumulation—the
logistics of managing a portfolio from which you're
simultaneously extracting living expenses during
retirement. This can be even more complicated than
accumulating assets.
Pitfall: One of the big mistakes of retirement
distribution can be relying strictly on incomeproducing securities to meet income needs. Sticking
exclusively with income distributions can leave retirees
beholden to the current interest-rate environment.
We've seen that problem in sharp relief during the
past several years, as income-oriented investors have
been forced into riskier areas, such as emergingmarkets bonds, to scare up the income they need.

income is essentially a total-return approach that relies
on regular rebalancing to provide income for living
expenses. Using such a structure, a retiree would own
bonds and dividend-paying stocks but would also own
other stock types, including those that don't pay
dividends. Such a strategy could potentially provide a
better-diversified portfolio than the income-only
approach for some retirees, and may also allow a
retiree to enjoy a fairly stable standard of living.
All investments involve risk, including the loss of
principal. There can be no assurance that any financial
strategy will be successful. Diversification is an
investment method used to help manage risk. It does
not ensure a profit or protect against a loss. This is for
informational purposes only and should not be
considered tax or financial planning advice. Please
consult a tax and/or financial professional for advice
specific to your individual circumstances.

Workaround: The bucket approach to retirement
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The Impending Retirement Crisis
By Alex Grotevant, Associate
Financial Planner

In recent years, numerous significant economic and
demographic shifts have made it increasingly difficult
for individuals to save for retirement. Today, a
retirement crisis is looming as millions of Americans
are financially unprepared to continue to support their
current lifestyle throughout their years in retirement.
In fact, according to the National Retirement Risk
Index, nearly one-half of all working-age households
in America will be unable to afford the same lifestyle
after retirement that they have been enjoying prior to
retirement. While various trends have contributed to
this lack of financial preparation, there are solutions
that offer hope.
In order to develop solutions that can help mitigate
the negative effects of the impending retirement crisis,
it is important to understand the problem at-hand.
One significant metric to consider is the household
wealth-to-income ratio over the past few decades.
Data collected from 1983 to 2013 reveals that the
amount of wealth relative to income has remained
surprisingly constant over the past three decades. At
surface-level this trend may appear to be a positive
sign, but in reality a variety of economic and
demographic shifts over the past three decades have
made it necessary for households to save more in
anticipation of retirement. However, as indicated by
the historic wealth-to-income ratios, the lack of
increased levels of savings by American households
presents a major problem.
So why exactly have retirement income needs
increased? The first factor to consider is the
demographic factor of increasing life expectancies. In
1960, the average sixty-year-old male was expected to
live thirteen more years. Today, that number has
increased to twenty, meaning the average length of an
American male’s time in retirement has increased by
seven years. This trend of rising life expectancies also
pertains to females, and since the retirement period
has become longer, on average, for all Americans, it is
important for savings to increase accordingly.
Another factor to take into consideration is that over
the past few decades, medical costs such as premiums,
deductibles, and co-payments have become
significantly more expensive for individuals in
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retirement. Even though Medicare offers retirees
health insurance coverage, statistics show that medical
expenses amount to approximately twenty percent of
retirement income.
The rising need for additional retirement income,
however, is only one part of the problem. Another
dynamic to the retirement crisis is a decrease in the
amounts provided by the major sources of retirement
income: Social Security and employer-sponsored
retirement plans.
With regard to Social Security, perhaps the most
significant development has been the gradual increase
of the Full Retirement Age (FRA) from sixty-five to
sixty-seven. The result of this transition has been
lower monthly payouts to individuals who retire at
sixty-five and fewer years of payouts for individuals
retiring at sixty-seven years old. Additionally, Social
Security benefits are growing more slowly than
Medicare premiums. This has made it increasingly
difficult for retirees to afford Medicare. Finally,
current law mandates that personal income tax apply
to individuals’ Social Security benefits. Specifically,
Social Security recipients with an income greater than
$25,000 and married couples whose income totals
more than $32,000 are subject to personal income
taxes on up to eighty-five percent of their Social
Security benefits.
[Continued on page 3.]
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The Impending Retirement Crisis,
continued
The other major source of retirement income for
Americans is employer-sponsored retirement plans.
Historically, a mere fifty percent of working-age
Americans in the private sector have been involved in
employer-sponsored programs. Not only does this
mean that those who are not involved are more likely
to rely solely on Social Security benefits in their years
of retirement, but even those participating in employer
-sponsored retirement plans are facing difficult trends.
The overwhelming shift from defined benefit
(pension) plans to 401(k)s has been problematic
because of the participants’ insufficient level of
contributions to 401(k)s. Specifically, employee
contribution rates, on average, have not sufficiently
met their retirement needs. In fact, only ten percent
of employees with retirement programs make the
maximum contribution allowed. Additionally, an
average of 1.5 percent of the total value of individuals’
401(k)s are lost every year “when participants cash out
as they change jobs, take hardship withdrawals,
withdraw funds after age 59½, or default on loans.”
Ultimately, the ineffectiveness of 401(k)s has resulted
in less retirement income for participants and thus
made it even harder for retirees to live comfortably.
Despite the unfortunate situation many working-age
Americans will face upon retirement, there are steps
that can be taken now to ensure a more financially
secure retirement. In fact, the solutions are not only in
the hands of policymakers, but are also in the hands of
the working-age individual in the midst of a
retirement crisis.
First, working-age Americans should consider
working longer, perhaps even to the age of seventy.
By delaying their retirement, individuals reap the
benefits of increased monthly Social Security benefits.
For every year an individual delays their retirement,
monthly Social Security benefits during retirement
increase by approximately eight percent. Moreover,
opting to retire at the age of seventy as opposed to
sixty-two results in a seventy-six percent increase in
monthly benefits. Though retiring at a later age
increases one’s retirement income significantly, not
everyone will be capable of working to the age of
seventy. Therefore, another solution for individuals is
to save more.
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While saving is not always easy given households’
different spending needs, it is a habit that can help
alleviate the financial difficulties that often arise upon
retirement. Contributing the maximum allowed to
employer-sponsored retirement plans, as well as to
IRAs, can provide a working-age individual with
$23,500 of additional savings if less than fifty years old
to as much as $30,500 for those over fifty each year.
Ultimately, the impending retirement crisis in
America presents a major challenge to millions of
working-age Americans. Despite the unfortunate
circumstances that exist today, it is important for these
at-risk individuals to take action. Whether this means
working longer or saving more, individuals should
consider all options in order to enjoy a more
comfortable and financially-stable retirement.
(This article was adapted from Falling Short: The
Coming Retirement Crisis and What to Do About It,
by Charles D. Ellis, Alicia H. Munnell, and Andrew
D. Eschtruth.)
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Monthly Market Commentary
In recent economic data, employment matches
expectations, manufacturing flattens after a period of
decline, and auto sales growth continues to moderate.
Employment: The U.S. economy added 223,000 jobs
in April, matching expectations. However, it wasn't all
good news; the March estimate was reduced from
126,000 jobs added to just 85,000, providing a much
easier set of goalposts to hit for the April report.
Furthermore, hourly wage growth, at least on a month
-to-month basis, was surprisingly weak with just 0.1%
growth or 1.2% annualized. On the positive side, the
unemployment rate continued to trend down, ending
April at 5.4%, down from 5.5% a month ago and 6.2%
a year ago. This is the lowest reading in seven years.
For a change, the rate went down exclusively because
new jobs were added even as 166,000 people entered
the work force in April. The higher percentage of
people looking for jobs is a sign of increased consumer
confidence.
Looking at private sector job growth, which excludes
the much slower-growing government sector, the
three-month average, year-over-year growth rate
remains relatively high at 2.6%, which is down just a
touch from recent highs and still above the 2.4%
average growth rate of the past 12 months. Those year
-over-year growth rates are likely to continue
deteriorating modestly in the months ahead.
GDP: The U.S. GDP report of just 0.2% GDP
growth in the first quarter was disappointing to
everyone, as falling oil drilling activity ruined a report
that was already expected to be hit hard by bad
weather and West Coast port-related activities.
Drilling activity pushed GDP growth down by 0.8%,
about the size of the negative surprise. Still, we
wouldn't be too upset with a GDP report that shows
four-quarter-over-four-quarter growth of over 3%.
Seasonal factors and weather have really confounded
economists and statisticians, who tend to favor the
sequential quarter-over-quarter growth methodology.
The individual GDP component factors weren't too
far off of consensus forecasts. Consumption growth
was cut in half in a widely expected drop from 4.4% to
just 1.9% growth between the fourth quarter and the
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first quarter. At almost 70% of GDP, that fall singlehandedly took off 1.7% from the GDP growth rate
(contribution from 3% to 1.3%). The rapid
deterioration in consumption, however, was widely
expected. Morningstar economists still predict that
U.S. GDP will grow at a rate of 2.0%–2.5% in 2015.
Manufacturing: The overall ISM Purchasing Manager
Index, a great leading indicator of manufacturing
activity, was flat in April at 51.5, after falling for five
consecutive months. At a reading of 51.5, the metric
shows that more businesses are seeing an increase in
activity versus a decline. Still, the number, at least on
the surface, disappointed analysts who expected a
weather- and port-related bounce to 52.2. That said,
the April report was a bit stronger than it looked. New
orders—the leading part of the index—increased from
51.8 to 53.5, and current production moved from 53.8
to 56. Exports and imports also showed nice increases,
though these are not used in calculating the composite
index.
Auto sales: While auto manufacturers were trumpeting
good April numbers, the auto recovery is looking a
little long in the tooth. The auto sales for April were
about 16.5 million units, which marks a 3.1% annual
increase. That’s down from the 3.8% rate reported in
March. It is now apparent that auto sales growth has
peaked and further year-over-year increases will be
modest, indicating that the auto industry will have
limited impact on GDP and employment going
forward.
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